
 

 
 

OCCUPATIONAL SAFETY AND HEALTH POLICY 
& 

COMMITMENT STATEMENT 
 

The management of Jonor Construction is committed to ensuring that work on its 
sites is carried out in such a way as to ensure the safety and health of its 
employees, subcontractors and to the public travelling through those sites.  Our 
objectives are to reduce accidents and incidents, increase staff and subcontractor 
wellbeing, increase staff satisfaction, and increase awareness of OS & H issues 
among staff and subcontractors. 

 

This policy will be implemented by ensuring: 
 

 All activities will be conducted in accordance with Statutory Western Australian Safety and Health 
legislation, Codes of Practice, and any other legal, regulatory or ethical requirements. 

 All employees are adequately informed and trained in relation to Safety and Health on site. 
 A safe work environment is maintained at all times with safe access to all areas of work 
 A Safety Officer is appointed to monitor the implementation of the company’s occupational safety 

and health policy on site. 
 First Aid facilities are provided for the health and welfare of Jonor Construction employees and 

others as required. 
 Protective clothing and guards are provided and worn in designated areas when required by Western 

Australian Regulations. 
 Effective consultation with employees on safety and health matters through regular meetings and 

discussions 
 Measures to deal with emergencies and to minimise the effects of an injury on site and ensure 

effective rehabilitation of injured employees. 
 Prompt investigation and follow-up of accidents. 
 Auditing of matters which effect safety and health on site. 
 Work sites are maintained in a safe and tidy state at all times. 
 Complying with Western Australian policies and regulations with regard to harmful and hazardous 

substances. 
 Adequate warning notices and direction signs for the travelling public are erected and maintained in 

accordance with the work site approved Traffic Plan. 
 The achievement and maintenance of independent certification to AS/NZS 4801:2001. 

 
Further through the implementation of our OS & H Management System we are fully committed to: 

 
 Continually improving our OS & H performance. 
 Continually establishing, measuring, monitoring, and reporting on objectives and goals to ensure a 

“zero tolerance” attitude to work-related injury and illness. 
 

I request all staff and subcontractors to Jonor Construction to actively participate in the implementation of 
this policy. 

 
 
 
 
 
 

 

 

 
N.J. Simmons 

Manager 
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